Follow up to the European Parliament resolution on assessment of the results of the 2006-2010 Roadmap for Equality between women and men, and forward-looking recommendations, adopted by the Commission on 21 September 2010
1.
Rapporteur: Ilda FIGUEIREDO (GUE/NGL/PT)

2.
EP reference number: A7-0156/2010 / P7_TA-PROV(2010)0232

3.
Date of adoption of the resolution: 17 June 2010.

4.
Subject: Assessment of the results of the 2006-2010 Roadmap for Equality between women and men, and forward-looking recommendations

5.
Competent Parliamentary Committee: Committee on Women's Rights and Gender Equality (FEMM)
6.
Brief assessment of the resolution and requests made in it:

The Roadmap for Equality between women and men concludes in 2010 and the European Parliament has taken the initiative of drawing up a report with a view to preparing the Commission's new strategy. The resolution recognises the relevance of the Roadmap for Equality between women and men in highlighting the fundamental aspects of equality between men and women in Europe.

The resolution analyses the situation as regards equality between men and women in the EU. It notes that certain progress has been made: i) the employment rate among women has reached almost 60%, as set by the Lisbon targets; ii) the Commission has made proposals aimed at enhancing the reconciliation of work and private and family life; iii) equality between women and men has become a priority in European educational and training programmes, with the aim of reducing stereotypes in society. However, it deplores in general the lack of effective progress. New measures are still needed in the current roadmap's six priority areas of action.

The resolution consists of two main parts:
A/ General recommendations on the objectives that need to be reinforced.

The resolution takes the view that priority must be given to combating poverty by implementing strategies to promote fair distribution of income, guarantee a minimum income and decent wages and pensions, create more jobs for women, ensure access to high-quality public services and improve welfare provision and childcare services such as creches, nursery schools and kindergartens. It calls for a target of a female employment rate of 75% to be achieved by 2020. It calls for an analysis of the effects on gender equality policies of measures to combat the crisis, the revision of the existing legislation with a view to narrowing the pay gap to 0-5% by 2020 and improvements in the situation of particularly vulnerable groups, such as individualised entitlements to pensions and other benefits for women with little or no labour market participation.

It stresses the importance for women of their sexual and reproductive rights. It insists that ambitious measures should be adopted to ensure that women are represented in positions of responsibility to boost the number of women sitting on boards of directors of companies and in public institutions.

B/ At institutional level, the resolution proposes that the new gender equality strategy constitute an agenda for action and a political commitment of the Union based on the Beijing Platform for Action, and that European funding should be granted to the new strategy. It calls on the Council to use all its political weight in this area by adopting the gender equality strategy after consulting Parliament. It proposes that the Council, the Commission and Parliament hold an annual tripartite meeting to review progress on the strategy.

In particular, the resolution calls on the Commission to:
· develop a gender mainstreaming approach on legislative, political and budgetary issues; mainstream the gender perspective into all policies, into budgets and into the design, planning, implementation and monitoring of public policies; develop quantity and quality indicators and comparable gender-based statistics; develop the necessary training and tools and regularly update the gender equality webpage (17, 18, 19, 20, 23, 24, 28, 29, 30);

· organise an annual conference on gender equality (13);
· set up a structured dialogue with civil society, but not only with women's associations (14,15);
· ensure gender balance in the European External Action Service (EEAS) and a better gender balance in the EU delegations in non-EU countries, and create a post for a European women's envoy in order to focus specifically on the position of women in the context of the EU's external policies (21, 22);
· monitor the effective application of legislation and review the legislation if necessary to ensure that gender equality is correctly applied and that positive discrimination measures are applied where necessary(30, 32);
· propose that proactive measures be taken in support of women under the ERDF and the ESF  in the 2014-2020 programming period (33);
· review the policies on work-life balance to ensure that the cost of parenthood is not borne by the employer, but by the community, so as to contribute to our demographic future (38);
· propose measures to improve the situation of the most vulnerable groups, facilitate the return to employment of women after a period of carrying out family duties by promoting policies of (re)integration into the employment market, initiatives aimed at recognising the informal economy and in favour of women and men who take care of elderly, sick or disabled relatives (39, 40, 41, 52);
· take more effective action to combat gender-based discrimination and improve the legal protection of women (49) and ensure that the new strategy and the accompanying institutional mechanisms address gender identity and the fight against discrimination arising from gender reassignment;
· pursue a more pro-active policy to prevent violence and initiate a consultation on a directive to combat violence against women (65);
· consult Parliament on the drafting of the future European Charter of Women's Rights (74).
7.
Reply to these requests and overview regarding the action that the Commission has taken or intends to take:
On 5 March 2010
 the Commission submitted a European Women's Charter containing a set of commitments based on recognised principles concerning gender equality, aimed at promoting:

· equality in the labour market and equal economic independence for women and men through the Europe 2020 Strategy;

· the principle of equal pay for equal work by working with Member States to reduce the gender pay gap significantly over the next five years;

· equality in decision-making through EU incentive measures;

· dignity, integrity and an end to gender-based violence through a comprehensive policy framework;

· gender equality beyond the EU by pursuing this issue in external relations and with international organisations.

In September 2010 the Commission will present a new Strategy for gender equality (2010-2015), which will be based on the current Roadmap for Equality between women and men (2006-2010) and will incorporate the commitments made in the European Women's Charter.

The Commission will define its priorities with due regard for the obligation to ensure respect for fundamental rights, but will also emphasise that equality policies must make a contribution in order to achieve the Europe 2020 targets.

The new strategy will stress the need to promote equality in all the Union's areas and policies. It will constitute the Commission's work programme and lay down a set of specific new measures to implement the commitments in the Women's Charter.

The strategy will be based on the mainstreaming approach, combining specific actions with the mainstreaming of gender equality issues in all the Union's policies and budgets. It will point to the need to build on the social impact analysis, including on gender equality issues, in defining, implementing and monitoring policies and programmes by developing appropriate methods and tools.

The strategy will provide a political framework for enhanced cooperation with the European Parliament, the Member States, the European social partners, civil society and the other organisations, including the European Institute for Gender Equality.
The Commission does not intend to submit a European Charter for Women's Rights, which would not be justified since there is already a Charter of Fundamental Rights.
On 14 July 2010 the Commission met the European Parliament's Committee on Women's Rights in order to present the key points of the new strategy.
In particular, it is proposed that the Commission should implement actions aimed at:
· Supporting the economic independence of women and the promotion of gender equality in the implementation of the Europe 2020 Strategy and its guidelines, for example by monitoring and assessing the measures taken by the Member States to attain the objectives set in the European employment strategy, including the promotion of activities relating to women's entrepreneurship. The Commission will link the target of economic independence for women to that of a better work-life balance and, in particular, will analyse the costs and benefits of introducing paternity leave and leave for "care of dependent persons" at European level.

· Promoting measures to reduce the gender pay gap, for example by exploring options to make salaries more transparent in businesses and the effects on equal pay of atypical employment contracts and part-time contracts, which are mainly held by women. It is proposed that the Commission should encourage the measures taken by businesses to promote gender equality and should continue to raise awareness of the pay gap, for example by introducing a European Equal Pay Day. Actions are also planned to encourage women to take jobs that are traditionally mainly held by men.

· Encouraging access by women to decision-making posts: by supporting the action of the Member States, in particular by gathering, analysing and disseminating comparable data and setting European targets for the representation of women in decision-making posts in the area of research. In particular, the Commission will examine whether legislative measures should be taken at European level to increase the presence of women in decision-making posts, and will promote a better balance as regards the participation of women in European elections.

· Stepping up efforts to promote dignity, integrity and an end to gender-based violence by means of a global strategy at European level to combat violence against women, including the practice of female genital mutilation, and by awareness-raising actions. It is also proposed that asylum policy should take account of the objectives of gender equality. Lastly, the Commission plans to submit reports on the issues of the health of women and men and reproductive health.

· Integrating issues of gender equality in external policy actions by implementing the new Action Plan on Gender Equality and Women's Empowerment in Development (2010-2015), monitoring the implementation of the UN Resolution concerning women, peace and security, and integrating gender equality in the implementation of emergency humanitarian aid. In the context of the future enlargement of the Union, monitoring the implementation of the acquis communautaire in the field of equality is also a priority.

· Reinforcing the consideration of horizontal issues in equality policy. By highlighting the influence of traditional perceptions of the role of women and men on continuing inequalities, the Commission proposes to prevent these perceptions through youth, culture and sports policies. It also proposes to pay particular attention to the rights of victims of discrimination by adapting and applying legislation, for example through dialogue with the European social partners and equality bodies. Regard will be had to issues relating to multiple discrimination, for example in the application of the directives on Article 19 of the Treaty and the implementation of the various programmes and actions to fight discrimination. In addition, specific inequalities associated with sexual identity will also be taken into account, for example through exchanges of best practices between Member States. The Commission proposes to reinforce governance for equality between men and women by promoting the implementation of the objectives of the Beijing Platform for Action and the definition and monitoring of the indicators by the Member States. It also proposes to agree to Parliament's request to hold an annual high-level dialogue between the Commission, Parliament and the Council and to that end to submit the annual report on gender quality.
------------
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