Follow up to the European Parliament resolution on women’s careers in science and universities, and glass ceilings encountered, adopted by the Commission on 9 December 2015
1.
Rapporteur: Elissavet VOZEMBERG (EPP/EL)

2.
EP reference number: A8-0235/2015 / P8_TA-PROV(2015)0311

3.
Date of adoption of the resolution: 9 September 2015
4.
Subject: Women's careers in Science and University and glass ceilings encountered

5.
Competent Parliamentary Committee: Committee on Women's Rights and Gender Equality (FEMM)

6.
Brief analysis/assessment of the resolution and requests made in it:
The resolution looks at the obstacles faced by women in the advancement of their academic and scientific careers and proposes possible measures to improve the current state of play.

The Commission is supportive overall. The Commission has been consulted from the very beginning of the process and was also invited twice to formally present its views on the report by the FEMM committee.

The Parliament made the following requests to the Commission:

(6)"(…) to analyse the existing legal provisions with the aim of properly implementing and, if necessary, revising them in order to enforce equal treatment of women and men (…)";
(7) "(…) calls on the Commission to introduce and support sensitisation campaigns and programmes and initiatives to reduce (institutional) barriers both in the academic world and in the society in general";
(9) "Calls on the Commission … to include support for and promotion of peer support networks and the sharing of best practices across Europe and beyond";
(11) "Urges the Commission to build on existing programmes and initiatives and to step up positive campaigns aimed at girls and women, encouraging them to enter academic and research careers (…)";
(13) "Calls on the Commission… to promote positive female role models at all levels of education (…)";
(14) "Calls on the Commission … to strengthen initiative and programmes encouraging women to continue their scientific and academic careers such as coaching and networking programmes and supporting female scientists … as well as supporting individual careers of female researchers and the advancement of their careers at the highest grades (…)";
(20) "Calls on the Commission (…) to design programmes to actively encourage women to continue their careers after maternity or parental leave and to provide funding for re-entry programme (…)";
(22) "Urges the Commission to recognise the need for adequate paternity leave and paternity pay (…)";
(25) "Urges the Commission to propose a recommendation to Member States containing common guidelines on institutional change (…)";
(31) "Stresses the need for full integration of the gender dimension in research and gender balance in participation into Horizon 2020; believes this will require renewed efforts to integrate the gender dimension into the formulation and implementation of the newt work programme; welcomes the creation of the H2020 Advisory Group on gender (AGG); strongly believes that the objectives of Horizon 2020 will only be reached with the full participation of women scientists";
(35) "Calls on the Commission (…) to address gender imbalances in the decision-making process and within the bodies responsible for hiring and promoting researchers and to consider the creation of gender equality plans as a precondition for access to public funding in research, science and academia, in particular by encouraging research and science establishments to produce reports on their efforts to integrate women scientists (…)";
(36)"(…) calls on the Commission…to devise strategies to address gender-based violence on university and college campuses, including awareness-raising, facilitating access to justice for women affected (…)";
(40) "Calls on the Commission and the European Institute for Gender Equality to further develop the existing methodology for maintaining gender-disaggregated statistics for all academic and scientific activity (…) and to develop valid indicators for measuring institutional change processes, both nationally and across the European Research Area";
(42) "Calls on the Commission (…) to consistently apply gender-balanced budgeting to all programmes and measures providing funding in the area of science, academia and research and to develop guidelines and methods for monitoring and assessing the inclusion of the gender dimension in this area.

(45) "Asks the Commission to integrate the gender dimension into scientific and technological content (…) by means of incentives to take sex and gender into account in research development";
(46) Calls on the Commission … to further strengthen networking among female scientists at national regional and EU level

(48) "(…) calls on the Commission (…) to base themselves on the Commission's proposal for a directive on improving the gender balance among non-executive directors of companies listed on stock-exchanges and related measures with a view to proposing similar legislative measures concerning senior positions for women in science and academia";
7.
Response to requests and overview of action taken, or intended to be taken, by the Commission:

(6) The Commission constantly monitors the correct application and enforcement of the existing EU legal framework on gender equality, namely the Directive on equal treatment in employment and occupation ("Recast Directive", 2006/54/EC), and supports Member States and stakeholders with the proper implementation of the existing rules. As part of its examination of national measures adopted in accordance with the 2014 Commission Recommendation on pay transparency, the Commission will assess the need for any additional measures at EU level, including whether the review of the Recast Directive is necessary.

With regard to the issue of glass ceilings encountered by women, the Commission has evidenced its commitment to tackling this phenomenon in its proposal for a Directive on Women on Boards. It is essential to have a legally binding measure at EU level to achieve a step-change and the associated benefits to business and society. So far major progress is concentrated in Member States that have taken or considered legislative action.

Through the annual ERA progress reports and the ERA Facts and Figures, the Commission is monitoring developments on gender equality in research at the national level, both at the legal and policy levels.

(7) The Commission has been funding institutional change projects under FP7 and is continuing to do so under Horizon 2020, the EU Framework Programme for Research.

(9) In research, the Commission regularly promotes the exchange of best practices through its stakeholders' network (ERA doers) as well as through the "Helsinki Group on gender equality in research and innovation" (Member States' group).

(11) The Commission run the "Science it's a girl thing" campaign, and has been funding initiatives aimed at encouraging girls into STEM through FP7 and H2020 (Scientix, Hypatia project). In addition, funding opportunities exist within the Erasmus+ programme for gender focused projects.

(13) In 2015, the Commission launched the third edition of the EU Prize for Women Innovators, in order to give public recognition to outstanding women entrepreneurs who brought their innovative ideas to the market. The aim is to inspire other women to follow in their footsteps.
(14) In order to improve the numbers and enhance the roles of women in science, the Commission has been supporting activities such as the promotion of ambassadors' schemes, mentoring and networking efforts throughout FP5 and FP6. However, following a 2007 conference on gender in research, stakeholders called for a change in focus from women scientists to the institutions that employ them, so as to remove structural barriers preventing female participation and progression in scientific careers. Today, this approach is known as institutional change.

(20) Under Horizon 2020, the Marie Skłodowska-Curie actions (MSCA) for the training and career development of researchers are widely regarded as best practice in promoting gender balance. 38% of MSCA fellows are women, a share significantly higher than the European average. This high participation rate is due to the fact that MSCA require high quality employment and working conditions for researchers, in line with the principles of the European Charter for Researchers and the Code of Conduct for the Recruitment of Researchers
. MSCA grants permit part-time working and parental leave. Researchers who wish to resume their career after a break, for example to raise children, can apply to a dedicated panel of the MSCA Individual Fellowships.

(22) The Commission pays close attention to the issue of better implementation and enforcement of existing rights and new incentives for take-up of parental leave by fathers in its Roadmap for a new initiative to tackle the challenges of Work-Life balance for working parents published in August 2015. The roadmap mentions that paternity leave will be considered as an option.

(25) The Commission will make recommendations to Member States in the context of the implementation of the ERA Roadmap.

(31) In the Horizon 2020 Work Programme 2016-2017, the Commission has reinforced the integration of the gender dimension in research content by increasing the number of "gender-flagged" topics. The work of the Advisory Group on Gender has been very helpful in this endeavour.

Gender balance in research team is another priority of Horizon 2020: beneficiaries have a best effort obligation included in the grant agreement, by which they must aim, to the extent possible, for a gender balance at all levels of personnel assigned to the action, including at supervisory and managerial level. The Commission will monitor their commitment in the course of the project implementation.

(35) Gender Equality Plans are funded in the Horizon 2020 Science with and for society programme but they are not a pre-condition for funding as such. However, as part of their commitments in the grant agreement, the beneficiaries of Horizon 2020 must take all measures to promote equal opportunities between men and women in the implementation of the action.

(36) Under the Daphne strand of the Rights, Equality and Citizenship Programme, the Commission launched a call for proposals in July 2015 for a total of 3 million euro to combat sexual harassment and sexual violence against women and girls. This call identifies in particular schools and universities as a context where such forms of violence take place and require attention. Applicants are invited to submit transnational proposals, including activities to ensure access to justice and support for victims and to raise awareness of and educate about the issue.

(40) The Commission is continuing its efforts in ensuring adequate monitoring of gender equality. In order to strengthen the capacity to systematically produce meaningful, systematic data on gender equality in Research and Innovation among the widest group of stakeholders, the forthcoming She Figures 2015 publication will be complemented by a Handbook which will provide methodological guidance on the calculation of indicators included in the She Figures.

(42) Gender budgeting in the area of science has not been explored yet.

(45) Under Horizon 2020, gender is a cross-cutting issue and is mainstreamed within all relevant programmes. In the Horizon 2020 Work Programmes 2014-2015 and 2016-2017, several topics were flagged as gender-relevant, and applicants are expected to carry out a sex and gender analysis.

(46) In 2015, the Commission organised a working lunch with female scientists on the occasion of the International Women's Day. The Commission will consider other opportunities to repeat this kind of EU-level networking events.

(48) In the 2012 ERA Communication, the Commission invited Member States to address gender imbalances in decision making processes and to ensure that at least 40% of the under-represented sex participates in committees involved in recruitment/ career progression and in establishing and evaluating research programmes.
-------------

� Commission Recommendation of 11 March 2005 on the European Charter for Researchers and on a Code of Conduct for the Recruitment of Researchers, OJ L 75, 22.3.2005.
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